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Resolution 4125

On October 18, 2021 the Board of Education for the School District of South Orange and Maplewood
approved regulation 4215 in which a moratorium was placed on student suspensions. Among other
considerations in this resolution the Board expressed support for Restorative Practices/Restorative Justice
as well as a need for Social Emotional Supports for students as the District returns to full time in-person
instruction after the unprecedented disruption caused by the COVID-19 Pandemic.

SCHOOL DISTRICT OF SOUTH ORANGE AND MAPLEWOOD, NJ
PUBLIC BOARD MEETING
October 18, 2021

RESOLUTION 4215
FORACTION

SUBJECT. MORATORIUM ON SUSPENSIONS FOR THE 2021-2022 SCHOOL YEAR

WHEREAS, The South Orange-Maplewood School District is committed to equity, diversity and
inclusivity; and

WHEREAS, The South Orange-Maplewood School District is committed to providing safe and
welcoming spaces for all students, regardless of race, ethnicity, national origin, language,
disability status, gender expression or identity, and sexual orientation; and

WHEREAS, The South Orange-Maplewood Board of Education is in support of and is
committed to promoting inclusive, welcoming, safe school environments that promote respect,
dignity and equality and;

WHEREAS; The South Orange-Maplewood Board of Education wishes to further the district's
commitment to provide a climate and culture that is free from harassment and discrimination,
including from unlawful sexual harassment and/or misconduct and all forms of violence,
harassment, intimidation and bullying and;

WHEREAS, The South Orange-Maplewood Board of Education is committed to a district-wide
implementation of restorative practices, including restorative justice, that helps students and staff
resolve conflicts peacefully and respectfully while reducing the use of punitive discipline and
decreasing racial disparities in discipline; and

WHEREAS, It is well-established that removal from school through punitive disciplinary
responses negatively impacts engagement and connection to school throughout a student's
experience; and

WHEREAS, Students’ perception of trust and connection to school establish fundamental social
emotional skills that form the foundation for academic success; and

WHEREAS, Research has established significant causality between removal from school
through punitive disciplinary responses and a reduced likelihood of graduating on time; and

WHEREAS, As students return to full-time in person learning for the first time in over 19 months,
they need additional social emotional supports to address a number of pandemic-related mental
health and wellness needs; and

WHEREAS, Research shows that Black students are more than twice as likely to be suspended
than White students; and

WHEREAS, Research shows that comprehensive implerr ion of restorative practices
reduces overall use of suspensions, and significantly reduces suspensions for Black stud
and

WHEREAS, to the extent that the Code and Conduct and this resolution are in conflict, this
resolution will supersede the Code of Conduct; and

BE IT RESOLVED That the South Orange-Maplewood Board of Education directs the

Superi dent to immediately institute a one-year (SY 2021-22) moratorium on all
suspensions/school removals except in isolated and extreme cases where there is credible and
significant threat to the well-being of students or staff, subject to the Superintendent's approval;
and

BE IT FURTHER RESOLVED That the South Orange-Mapl d Board of Education directs
the Superintendent to convene a Task Force comprised of identified students, staff and
educators to evaluate and assess the current state of PK-12 restorative practices and social
emotional supports through regular meetings as well as through the administering of a brief
climate and culture survey to students in grades 6-12 in the fall/early winter and again in the
spring. The Task Force will use the findings to suggest r y adj and additions to
strengthen our current approach to restorative practices. The Superintendent will complete a
report with the results of that assessment as well as recommendations to the Board no later than
March 31, 2022 and present it at the following general Board meeting.
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Planning & Training

In response to the Board Moratorium the following actions were carried out:

+ Meetings were held with our Restorative Practices/Justice Consultant between
November and February (with members of the Superintendent’s Cabinet and leads of
ASCA) to establish a methodology that would be thoughtful (not one-size fits all) to train
our school-based leaders on this important topic.

+ Asurvey was created and sent to school leaders to serve as an opportunity for
leaders to reflect on their perception of their level of expertise on the topic of
Restorative Practices/Justice. Results of the survey confirmed that (see in next set of
slides):

— There was a wide variety of (self-described) comfort with this important topic. From those who view
themselves as experts who could assist with training their colleagues;
— To those who reported being unfamiliar with Restorative Practices/Justice via formal training

+ Customized cohort training on Restorative Practices/Justice as well as additional PD
topics have been ongoing and will continue into the 2022-23 school year.

Ul

ik
i
[l The School District of

}ISOUTH ORANGE
(| AMAPLEWOOD



Restorative Justice Survey Results

Have you ever received professional development from our District on the topic of Restorative

Practices?
23 responses

® Yes
@® No
If YES, how many times did you receive PD?
16 responses
@ 12
® 34
@ 5 or more
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Restorative Justice Survey Results (cont.)

Have you ever received professional development on the topic of Restorative Practices outside of Are you comfortable enough with this topic to support workshops on this topic?
our district? 23 responses

23 responses
@ Yes
® No

How would you describe your knowledge base on the topic of Restorative Practices?

23 responses
@ Expert
@ Comfortable
30.4% @ Novice
@ Not Familiar

@® Yes
® No
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Administrators’ Restorative Practices/Justice PD Topics & Trainings

required to learn. and strategies that Support in
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perspective and to offset implicit
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safety and flourishes in environments in which it ® Todeconstruct the body's Stress Generators” to build relationship and
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body South Orange/Maplewood School District ey = retationships and responsible
empathy for o ain support decision makiny
® To merge Restorative Practices and P = 2 iR 2
e Bnoitedks & tsbort Professional Development Schedule n d caring decisions. o Tosimulate snd practice the use of
students, staff and schools March 22, 2022 b restorative brain-based techniques
. " e that neutralize stressful thoughts and
Creating the Proper | The human brain desires safety and order. It is ® Toexamine the needs of the brain Building Administrators a5 000d %o ¢ emotions to calm the mind and body
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(Le. Restorative Classroom Protocol, ¢ i’r:‘r":’;: ':;::' ‘A';“’T":l":‘;;'r‘:’" “:’:"I‘;‘: :l::‘:’:‘a challenges via planning and
common value system, shared e . ol possibility thinking (resource
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MANAGING THE MORATORIUM
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Managing the Moratorium

An important part of managing the moratorium on suspensions included creating a process
for the review of student incidents in real-time, along with the previous and future plans
for restorative practices.

+ The Superintendent’s Office created a google form that allowed for School Leaders to
submit an incident for review along with the accompanied plans to restore.

+ Each incident was reviewed by the Superintendent personally in a timely manner (see
example is below).

Section 2 of 2

2021-22 SY SusPenSion & Restorative Justice Form A i Restorative Justice: Steps Taken Prior to Suspension -

Dear Administrators/School Staff, Recommendoﬁon:

A restorative Justice approach focuses on resolving conflicts and disruption to the school environment in a way

Please complete the suspension & restorative justice form for each student that is applicable to when an : 3 4 X :
that provides growth and understanding of the impact of one's behavior on a community.

incident occurs. The form should be submitted to the Superintendent's Office as soon as possible but no later
than 2 days after an alleged incident(s). Please ensure that a form is completed for each student that you are Please use this section to indicate the consequences or remediation services that were enacted for the student
recommending for a punitive consequence including suspensions and/or long-term removals, as outlined in the in question.

'Student Code of Conduct & Restorative Justice” (https://www.somsd.k12.nj.us/mdocs-posts/somsd-student-

code-of-conduct-restorative-justice/) Tiers 3 & 4. Note: Associated responses in Tier 3 & 4 do not apply to

students in grades PreK-2.

As a reminder, all potential suspensions or removals concerning students with an IEP or Section 504 Plan MUST What Tier did the student's actions fall under? *
be implemented in accordance with the components of their IEP or Section 504 Plan. An administrator must

confer with the student's case manager/Office of Special Services to review the student’s disability and decide if Jleuone
a Manifestation Determination Review (MDR) is warranted before recommending punitive consequences.

Tier Two
Contact the Office of the Superintendent with any questions or concerns.

Tier Three
Thank you!

Tier Four

Email *



Managing the Moratorium: Student Code of Conduct

+

Another important caveat of managing the moratorium is, prior to the Board’s approval of
the moratorium the District Administration launched the 2021-2022 School Year Student
Code of Conduct which included a Restorative Practices lens.
- [https://Iwww.somsd.k12.nj.us/mdocs-posts/somsd-student-code-of-conduct-restorative-ju
stice/]

Student Code of Conduct & Restorative Justice

CODE OF CONDUCT

A Guide for Students and Parents/Legal Guardians

As per Board policy the "Student Code of Conduct & Restorative Justice" information is to be
disseminated annually to all school staff, students, and parents. Below please click the link to

view or download this school year's booklet:

« View the google document: https://bit.ly/SOMSDStudentCOC
« Download PDF: SOMSD Student Code & Restorative Justice (2021 - 22 SY)

SOMSD Student Code of Conduct & Restorative Justice jq

September 10, 2021 By Communications .[l SOUTH ORANGE
([ E4MAPLEWOOD
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Managing the Moratorium: Suspension Report

+  Another component of managing the moratorium is transparently communicating the
numbers of suspensions that occurred this year, including with the demographics of
those students who were suspended from attending one of our schools.

+  The District previously put this practice in place as part of compliance with previous
litigation, however our IT Director assisted in making this information more user friendly
via a data dashboard that users can apply demographic filters to.

The South Orange & Maplewood District will release/post a monthly report of data on student-
suspensions (in- and out-of-school) or expulsions by race and gender. Reports will be posted by the
15th of each month.

2021 - 2022 Summary Data

School - Ethnicity - Gender - Type

Click the plus sign next to the column heading to expand the dataset.

() Date (Year Month) Black White Multi Racial Hispanic Grand total
Mar 2022 5 5 1 2 13
Feb 2022 4 4
Jan 2022 3 4 7
Dec 2021 2 2
Nov 2021 3 3
0ct 2021 | 3 ] s
Sep 2021 5 5
pi
J( e Sehol Disict o
Grand total 23 12 2 2 39 | }[SOUTH ORANGE
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TASK FORCE PLANNING MEETINGS

it

SOUTH OR ANGE
r &eM APLEWOOD




Task Force Planning Meetings

+ In concert with the launch of customized professional development plans for our School
Leaders and other moratorium management tools, the Superintendent held multiple
Restorative Practices Preparation & Task Force meetings which began with meeting with
Cabinet Members, ASCA Leadership and our Restorative Practices Consultant to thoughtfully
plan a program for our school leaders.

+ School leaders were offered opportunities to volunteer to serve on the Task Force. After
selecting Admin participants, Student Representatives from Columbia High School were
identified and contributed to the work of the Task Force.

+  Artifacts from the Restorative Practices Planning and Suspension Task Force meetings as
well as meeting notes were shared with BOE and taskforce members.

+  Some highlights from these meetings include -

e Review of Restorative Practices previous District training and plans moving forward.

Student feedback on the suspension moratorium and restorative practices.

Student feedback on Title IX and other resources.

Student support of Peer Mediation strategies

Student support for further transparency measures beyond the District website,

including- Canvas, social media, etc.

e Dr. Bernardini reviewed the New Jersey School Climate Improvement Platform
(NJSCIP) and gave the history of his previous engagement with CHS regarding the
previous iterations of the Rutgers School Climate Surveys (circa 2015 forward)

pib i
i

¢ School Districtof
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CLIMATE SURVEY
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2022 SPRING SURVEY PILOT RESULTS
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Climate Survey

+

In response to the Board Moratorium request to implement a school climate survey, our
ongoing partnership with Rutgers University provided us access to a new Pilot that went live

on March 30, 2022, The New Jersey School Climate Improvement Platform.

While our District has previously utilized Climate Surveys for CHS students, staff and parents
via our partnership with Rutgers their new online platform for reporting school climate data
uses responsive technology to support data analysis and assist with school climate

improvement planning.

Previous School
Climate Survey

Keeping Our Students Safe, Healthy & In School

Chis Abuse, Neglect & Missing
Chigren

Special Education
imervention & Refermal Services
Professional Roks

Sulckse & Other Traumatic Loss.

New Jersey School Climate Survey

|Important Notice for 20212022 School Year: Tho Department encourages schools interested in
ublzing a school cimate survey 10 consider using the NJ School Cimate Imerovement (NI SCI)
Survery, & new and enhianced, comprehensive instrument developed in collaboraton with the Rutgers
School Climate Transformaton Project team. The new NJ SCI Survey will not only help schools 10
understand school climate needs and strengths from the parspectives of students. famiies, and stall
but wit also provide insight info & school community's relabonsivps, safety, sense of connectedness,
teaching and leaming, and measures of an equitable and supportve leaming enveonmont, including
Supports foe social and emotional learning

Schools elocting to use the NJ SCI Survey will also have 8coess 1o 8 newly doveloped. onine
platform that will faciitate data colection and analysis Please visit the NJ SCI websile for addsonal
nformation

Note: The 2014 New Jersay School Climate Survey is currently available, however it may not be
avatablo after June 2022

Background and Deseripton

In 2012 the New Jersey Department of Education (NJDOE), i collaboration with the Bloustein Center for
Survey Research (Bloustein) at Rutgers, The State University of New Jersay, developed and
disseminated the New Jersey School Climate Survey (NJSCS) and supporive matenals. In an effort to
validate the 100l, the NJOOE worked with Bloustein 1o conduct a vakdtyreliabity study. As a result of the
valklityirehiabilty study. there are impravements o the NJSCS including enhanced domains as wel as an
oniine opton. A summary of the NJSCS valdity reliabiity study can be found at

hiso /hwwww state nj us'education'studantsisatety behavicrinjsce NISCS._FactSneat pdf

Many districts have been using the NJSCS 10 assist in reinforcing positive conditions and addressing

vuinerabdses for learming. The latest version offers new features to fit each school's needs including
paper and online survey options as well a5 8 more convenient data paste tool

2014 New Jersey School Cimate Survey

The revised NJSCS includes four validated questionnaires to support local school chmate and culture
mprovement activites, as an integral part of thew continuous efforts to improve student's educations and
prevent at-nisk student bahavior Schools are encouraged to but not required to use the NJSCS tools
There Is no mechanism for reporting survey data to the state. Tha NJSCS materials are provided as a
service 10 haip schools understand and improve local safe and supportve condgons for leaming
Survey Matenals

Schools may choose from two different survey options when conducting the 2014 NJSCS A more

detaded explanabon may be found in the Survey Administration Guide version 2 0 Unimited coples may |

ha mada f tha survey matanale. While the NISCS matarials are in the nuhle domain. indar no

NJ SED

South Orange-Maple

Workspaces

88 b
a8 Dashboard

(7)) Ronald Taylor

& RUTGERS

Current School
Climate Survey

District Climate Leadership Team

Team Home SCI Calendar Resources

Welcome to the District Leadership Home page. In this space, you will find resources for supporting schools in your district in using the NJ SCI Platform to guide data-driven school

climate improvement. District leadership, and specifically the designation of a District Climate Coordinator(s) (DCC), is an essential component for effectively scaling up school
climate efforts and supporting sustainable change over time. Click @ for more information on Guidance for Selecting a District Climate Coordinator(s).

Name District/School Role:

Supervisor. Deecter. of Coordinatce

Ronaid Taylor
© ruior@somsdkiznus /

Supenntendent/CSA

Falynn Balassone

@ featanod:

Supervsor, Dienctax, or Coordnatoe

Suse Budine
© usneuomiisi 7

Assistant Superintendent

Frank Sanchez

O bnchariomdkizns| 7. precial

Action Steps for the DCLT

District Cimate R s
Coordinator Upcoming Activities

No upcoming activities

After reflecting on district readiness. schedule time to meet with School Printicals about -



2022 Spring Survey Pilot Sample Results

+  Ourrepresentative, Dr. Bernardini has supported our efforts as we have worked to prepare
the pilot platform for our initial usage.

+  Principal Sanchez and Assistant Superintendent Budine worked with the Superintendent’s
office to launch our 1st NJSCI climate survey to CHS parents, staff and students.

+  We are reviewing this first engagement as we prepare to offer this same opportunity to the
stakeholders of our middle schools (members of both SOMS and MMS Admin Teams received
a review from Dr. Bernardini during one of our Suspension Task Force meetings).

Survey Report

NJ S’é-lb Stakeholder Summary Students Grades 6-12 Staff Parents/Caregivers Comparison Equity Comparison & Insights
PLATFORM Students Grades 6-12

Overall 399 Overall 81 Overall 455

Parents/Caregivers

South Orange-Maple

|

By: Grade By: Staff Role By: Race/Ethnicity
Workspaces
Grade & 0 Corified 56 Combined totals here may exceed overall number of respondents for this
= Ooshboard stakeholder as more than one option may be selected.
-
Grade 7 0 Nen_Ceriifiad At least 1 res:ondent, but fewer A group not listed here 11
than 10
District Climate Grade 8 0 - Amicrican indisn ot Alaska Native At least 1 respondent, but fewer
; Not Specifie 23
Leadership Team Grade 9 67 than 10
[ a Grade 10 67 By: Language Survey Submitted In Asian 20
School/User Grade 11 44 English 64 Black or African-American 42
Management - - . :
Grade 12 36 Haitian Creole 0 Hispanic or Latino/a 14
Not Specified 185 Not Specified 17 Native Hawaiian or Other Pacific At least 1 respondent, but fewer
Islander than 10
Portuguese 0
i By: Gender White 253
Combined totals here may exceed overall number of respondents for this Spar“Sh 0
& stakeholder as more than one option may be selected. By: IEP/504 Plan
= Boy/Male 81 No 192
Ronald Taylor 2
Edit profile Girl/Female 118 Not Specified 129
| use a different word(s) 13 Yes 134

Log Out .
Non-binary 25

Izl " By: Free/Reduced Lunch
‘ap‘ m ]T(; E Rs Transgender 16 o —

By: Race/Ethnicity Not Specified 127




2022 Spring Survey Pilot Sample Results (cont.)

[ IANE Grade Race/Ethnicity

NJ ST

PLATFORM

South Orange-Maple Student Sense of

Belonging
Workspaces
28 Dashboard
District Climate Sense of Physical
Leadership Team Safety
& Manage Deleted Da
School/User
Management

Supportive Staff-
Student Relationships

Student Voice and

Involvement
"\ Ronald Taylor

o Edit profile

Log Out
Prosocial Student

’E'Tﬁ‘ N]T(; ERS Interpersonal

HOR G T Behaviors

Gender English At Home

Overall Mean

2.82

2.68

Overall Response Distribution

5%

Strongly
Disagree

5%

Strongly
Disagree

5%

Strongly
Disagree

9%

Strongly
Disagree

6%

Strongly
Disagree

Total
Respondents

21% 57% 17%
226
- —
Disagree Agree Strongly
Agree
= Bl = 266

Disagree Agree Strongly
Agree

24% 60% 11%
a @ -

Disagree Agree Strongly
Agree

28% 49% 4% 215

Disagree Agree Strongly
Agree

B

Disagree Agree Strongly
Agree

1 Tf‘icSc’hool District of
}SOUTH ORANGE
([ E4MAPLEWOOD




2022 Spring Survey Pilot Sample Results (cont.)

Survey Report

NJ S’C’b Stakeholder Summary Students Grades 6-12 Staff Parents/Caregivers Comparison Equity Comparison & Insights

PLATFORM Data in the table below can be used to compare scores across stakeholder groups. Use the toggle feature to see Domains ranked from highest to lowest mean, for each group
surveyed. As you individually review data, use the bookmark icon to anonymously designate domains and items that stand out as a strength or need in your school and those you

South Orange-Maple would like to discuss further with your team. Your individual bookmarks will be combined with other team members' bookmarks in the Strengths and Needs Analysis workspace.

Domain Title Ranking View ' Off
Workspaces

Overall Mean

28 Dashboard

Students Grades 6-12 Staff Parents/Caregivers

District Climate
o Leadership T
eaaershi eam .
£ Academic Culture and Classroom
& Ma c t Practices

398 respondents 70 respondents 453 respondents

School/User

Management
Family Support and Engagement
65 respondents 373 respondents
Supports for Student Social and 2.57 2.71
& Emotional Learning
. = 217 respondents 65 respondents 334 respondents
Ronald Taylor
Editprofie Supportive Staff-Student 277
Relationships
Log Out 253 respondents 67 respondents 340 respondents

g9 RUTGERS

..........

Behavioral Expectations

’ 2.56 ‘ 2.80

While the tools are very different, a comparison of stakeholder participation is as follows ... NJSCI Pilot vs 2020, number of
staff participating decreased by (80 vs 91), we have more than twice as many parents this time (455 vs 200), and a third
fewer students (680 vs 400).This of course is an area of future growth ... students were reminded daily on Canvas and via

email reminders. We are working with CHS Leadership and our Dr. Bernadini to analyze these results and use them for our
2022-2023 sy planning. Full copies of report pages are linked below.NJSCI Survey Report.pdf



https://drive.google.com/file/d/1qtcqvEr8I4fWvoLuEOCsc171N6R7HnKU/view?usp=sharing
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Suspension Data: 2021- 22 District Suspensions by Categories

2021 - 2022 Suspensions By Categories (District)

Vandalism, 2

Cyber Bullying, 0
TerroristicThreats,1__— 4
Threat of Staff
Member, 5

4

& Fighting, 19

Drug
Paraphernalia,
4

Weapon, 2

4
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Risk Ratio Methodology (from 3/21/22 BOE District Goal Presentation)

How to Calculate a Risk Ratio

1. Decide what you want to measure
2. Decide how you want to compare
3. Calculate totals

4. Compare groups

1.0 is our anchor

Students with Ratio of selected
ANY grade to total grades

Grade Level | Total Group Total Group Ratio Non-Group Ratio Risk Ratio
9 39 27 0.69 0.81 0.85
10 71 47 0.66 0.84
11 64 53 0.83 0.79
12 105 95 0.9 0.73

' Ratio for J[‘ —
Students with g

SELECTED grades everyone else (1[EMAPLEWOOD




A risk ratio equal to one means that the
outcomes of both the groups are identical.
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Raw Suspension Data vs. Risk Ratio

District-wide
300
250
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Raw Data
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Columbia: Raw Suspension Data vs. Risk Ratio

CHS

Raw Data
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Risk Ratio
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Columbia High School

Suspensions
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Maplewood Middle: Raw Suspension Data vs. Risk Ratio

MMS
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South Orange Middle: Raw Suspension Data vs. Risk Ratio

SOMS
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Clinton: Raw Suspension Data vs. Risk Ratio

Clinton
Clinton Elementary School
Suspensions
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Jefferson: Raw Suspension Data vs. Risk Ratio

Jefferson
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Marshall: Raw Suspension Data vs. Risk Ratio

Marshall

Marshall Elementary School

Suspensions
45

Raw Data 3';’
)
1.5

0.5

m2018-2019 m2019-2020 =2020-2021 m2021-2022

Marshall Elementary School
w B H A I P M

.00 15.90

16.00
14.00

Risk Ratio 12.00
) | °© =2

8.00

6.00

4.00

2.00
0.00

1.6

0.32
22018-2019 m2019-2020 m=2020-2021 m2021-2022

i
{J:
,‘

Tr;e School District of
SOUTH ORANGE
BMAPLEWOOD

R, s
N

=



Seth Boyden: Raw Suspension Data vs. Risk Ratio

Seth Boyden

Raw Data
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South Mountain: Raw Suspension Data vs. Risk Ratio

South Mountain

Raw Data
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South Mountain Elementary School
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Tuscan: Raw Suspension Data vs. Risk Ratio

Tuscan
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Relevant Research

+  The Impact of Suspension Reforms on Discipline Outcomes: Evidence From California High
Schools - Wang, R. (2022)

Out-of-school suspension (OSS) is one of the most commonly used discipline actions in U.S.
schools: over the past 20 years, about 5% of students received at least one OSS each year (de Brey
et al., 2019). While there may be justifiable grounds for excluding disruptive students from the
classroom, such as protecting other students’ safety and learning, a large proportion of OSSs are
issued to students committing minor infractions that pose little to no direct threat to their classmates.
This misapplication of OSS deprives students of educational opportunities and more generally harms
the school learning environment by creating shared stress (Pena-Shaff et al., 2019) -
https://doi.org/10.1177%2F23328584211068067

+ Despite Reductions Since 2011-12 Black Students and Students with Disabilities Remain More
Likely to Experience Suspension

While the use of out-of-school suspension has decreased since school year 2011-12, schools
continue to suspend their Black students and students with disabilities at disproportionate rates.
Additionally, the use of suspension for Black students and students with disabilities decreased more
slowly than among Hispanic students and students without disabilities, respectively. These findings
update our 2019 analysis using new data from the Civil Rights Data Collection. Ryberg, R. Her, S.
Temkin, D. Harper K. (2021)

_TﬂT- 'I'I'I'T_

J[l :r]S(::ool District of
}HSOUTH ORANGE
(] 8MAPLEW00D


https://journals.sagepub.com/doi/10.1177/23328584211068067#
https://journals.sagepub.com/doi/10.1177/23328584211068067#
https://journals.sagepub.com/doi/10.1177/23328584211068067#
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.childtrends.org%2Fpublications%2Fblack-students-disabilities-out-of-school-suspensions&data=04%7C01%7C%7C9624f2cbdf844b41a09f08d94af26d08%7C380c6d8fdce34747b5fda656050bfd7f%7C1%7C0%7C637623227347449497%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=E%2BbqCl1ynE8mkyFqCEPyLgc%2FUhhOE9Zh169u%2FHDTw%2Fg%3D&reserved=0

Relevant Research: Child Trends (August 2021)

Despite Reductions Since 2011-12, Black Students and Students with Disabilities Remain More Likely to Experience
Suspension. While the use of out-of-school suspension has decreased since school year 2011-12, schools continue to
suspend their Black students and students with disabilities at disproportionate rates. Additionally, the use of suspension for
Black students and students with disabilities decreased more slowly than among Hispanic students and students without
disabilities, respectively.
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https://www.childtrends.org/publications/despite-reductions-black-students-and-students-with-disabilities-remain-more-likely-to-experience-suspension
https://www.childtrends.org/publications/despite-reductions-black-students-and-students-with-disabilities-remain-more-likely-to-experience-suspension

Relevant Research: Education Law Center

EDUCATION
ELC LAW CENTER

In 2018-19, 55,971 students

recelved at |east one |n or Out of ABOUT ISSUES LITIGATION RESEARCH BUILDING CAPACITY

school suspension, compared to

50,283 in 2017-18, an 11% NJ REPORTS ALARMING INCREASE IN STUDENT
. , . SUSPENSIONS OVERALL AND AMONG BLACK STUDENTS
increase. This represents a rise in

ELC AGAIN CALLS ON NJDOE TO LEAD AND TAKE ACTION

the overall suspension rate from e,
3.6% of all students to 4%. The

The New Jersey Department of Education’s (NJDOE) annual report on student discipline, released in October, shows
an alarming increase in student suspensions with continued disproportionate impact on Black students. The

|ncreases |nC| uded both |n and Ou‘t percentage of all students suspended from school increased from 3.6% to 4% in one year. The report also shows an
alarming 9% of all Black students in New Jersey public schools were suspended, compared to less than 3% of white

1 tudents.

of school suspensions. SRR

The NJDOE released its 2018-19 Student Safety and Discipline Report with no public announcement and no
comment on the findings and trends in rates of suspension, police notifications and bullying in New Jersey public

. . hools.
https://edlawcenter.org/news/archives/bullying-and-r ey
q o q g q In addition, the NJDOE did not compare 2018-19 discipline data with 2017-18 to identify trends in student
esidence/nj-reports-alarming-increase-in-student-su suspensions and police involvement in schools. The 2018-19 data is from the school year before the onset of the

COVID-18 pandemic.

“It's clear the NJDOE is trying to sweep the data on student discipline under the rug,” said David Sciarra, ELC
Executive Director. “This is even more troubling given that the data shows New Jersey's Black students are
disproportionately impacted by the use of harsh discipline measures in our public schools.”

spensions-overall-and-among-black-students.html

An Education Law Center analysis of the Student Safety and Discipline Reports for 2018-19 and 2017-18 shows the
following key trends.

1) An Increase in Police Notifications and Arrests

Certain types of incidents, such as possession of drugs and weapons, require school principals to notify the police,
but others are non-mandatory referrals or at their discretion. In 2018-19, police notifications totaled 7,799, an
increase from 7,449 in the prior year. At the same time, there was a drop in the number of non-mandatory referrals
made to police — 53% of police notifications in 2018-19 were non-mandatory compared to 62% in 2017-18. There was
a slight increase in incidents leading to student arrest, from 1,385 in 2017-18 to 1,411 in 2018-19.

.[[‘ SOUTH ORANGE
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https://edlawcenter.org/news/archives/bullying-and-residence/nj-reports-alarming-increase-in-student-suspensions-overall-and-among-black-students.html
https://edlawcenter.org/news/archives/bullying-and-residence/nj-reports-alarming-increase-in-student-suspensions-overall-and-among-black-students.html
https://edlawcenter.org/news/archives/bullying-and-residence/nj-reports-alarming-increase-in-student-suspensions-overall-and-among-black-students.html
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Summary & Next Steps

+ The District’s suspension data and comparison reflects a trend of improvement
regarding both the number of students suspended, percentage of suspensions per
overall enroliment, as well as the demographic disparity when applying a risk ratio
(likelihood based on racial designation).

+  While this trajectory was moving in an encouraging direction, the 2021-2022 data
strongly suggests that the BOE moratorium had a direct impact on a greater
reduction than would have been expected.

+ The School Based Administrators’ feedback on their Restorative Practices/Justice
Professional Development has been very positive (both the content and presenters).

+  The difficulty of collecting and analyzing past years suspension data leads the
Administration to the conclusion that PowerSchool will permanently become the
single repository to collect suspensions, restorative steps taken etc. This will allow a
much easier analysis of this important data.

+ Despite the conclusion of the Moratorium, the Administration will continue the formal
practice of requiring restorative connections to suspension requests that will be
consistently reviewed by the Superintendent (or Designee).
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Summary & Next Steps (cont.)

+  Suspension will continue to be formally tabulated per school monthly on a public
facing platform.

+ Per the recommendation of our Task Force Student Representatives the
Administration will add Title IX, Code of Conduct, Restorative Practices/Justice
resources to platforms that students are more likely to peruse i.e. Canvas, Social
media, etc.

+  Our District will continue our pilot engagement with the New Jersey School Climate
Improvement (NJSCI) platform and expand its scope to every school in our District for
school stakeholder (student, staff and parents) feedback.

+  Our Assistant Superintendent of Access & Equity will work closely with our School
Based Administrators to work as thought partners with regards to continuing the
encouraging improvement of our suspension data, i.e. keeping our students in
schools utilizing a restorative lens.

+  Throughout this process our Leadership Team kept the work of our Sexual Assault
Task Force top of mind as their report had connections to student consent, immediate
triage for students in crisis and a flowchart to consistently govern our staff responses
to these incidents. Prevention is of course the at the heart of both preventing
suspensions and sexual assault.
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